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ARMY ACQUISITION SUPPORT CENTER
NEWS RELEASE (NOV. 4, 2004)
2004 ARMY ACQUISITION CORPS REC-
OGNIZES ACQUISITION ACHIEVEMENT

ARLINGTON, Va.—On Oct. 24, 2004, the acqui-
sition community held its 2004 Army Acquisi-
tion Corps (AAC) Annual Awards Ceremony in

Washington, D.C. The event recognized the accom-
plishments of the Army acquisition workforce's most ex-
traordinary members and the teams they lead. The cer-
emony's theme, “Celebrating Our Acquisition Stars,” was
a fitting tribute to the uniformed and civilian profes-
sionals who work tirelessly behind the scenes to provide
combatant commanders and their soldiers with the
weapons and equipment they need to execute decisive,
full-spectrum operations in support of the global war on
terrorism. 

Army Acquisition Executive and Assistant Secretary of
the Army for Acquisition, Logistics & Technology Claude
M. Bolton Jr., who hosted the event, remarked, “We are
facing some of our greatest challenges. We are serving
a nation at war and a military force that is transforming
while fighting. It is clear that we have charted the right
course—increasing capability, flexibility, and sustain-
ability—and that we must maintain the tremendous mo-
mentum we have built. With great challenges, come great
opportunities for success.”

The U.S. Army Acquisition Support Center director Col.
Genaro J. Dellarocco presided over the event as master
of ceremonies. Other Army and defense acquisition se-
nior leaders in attendance included Gen. Paul J. Kern,
commanding general, U.S. Army Materiel Command;
Lt. Gen. Joseph L. Yakovac Jr., military deputy to the
ASA(ALT) and director, acquisition career management;
Maj. Gen. Darryl A. Scott, director, Defense Contracting
Management Agency; and Dr. Thomas H. Killion, deputy
assistant secretary for research & technology and chief
scientist. Other distinguished guests included former as-
sistant secretary of the Army Paul Hoeper and former
military deputy to the ASA(ALT) retired Army Lt. Gen.
John S. Caldwell.

The evening's presentations included the Army Research
and Development Laboratory (RDL) Awards; the Secre-
tary of the Army Awards for Acquisition Commander,
Project and Product Managers of the Year; and the Army
Superior Unit Award.

AArrmmyy  SSuuppeerriioorr  UUnniitt  AAwwaarrdd
The Army Superior Unit Award, a special presentation,
was awarded to the Program Executive Office (PEO) for
Command, Control and Communications Tactical (C3T)
for its efforts and accomplishments leading up to, and
throughout operations Enduring Freedom and Iraqi Free-
dom. Accepting the organizational award were Maj. Gen.
Michael R. Mazzucchi, commanding general, Commu-
nications-Electronics Command and PEO C3T, and John
C. Perrapato, deputy PEO C3T.

AArrmmyy  RReesseeaarrcchh  aanndd  DDeevveellooppmmeenntt  LLaabboorraattoorryy  ((RRDDLL))
AAwwaarrddss
The Army RDL Award winners were the Army Research
Laboratory (ARL), Large Research Lab of the Year; the
U.S. Army Armament Research Development and En-
gineering Center, Large Development Lab of the Year;
and the Natick Soldier Center, Small Development Lab
of the Year. The HUMVEE Armor Survivability Kit Team,
which represents the collaboration between the Tank Au-
tomotive Research, Development and Engineering Cen-
ter and ARL, received the Collaboration Team of the Year
Award. 

AAccqquuiissiittiioonn  CCoommmmaannddeerr  ooff  tthhee  YYeeaarr  AAwwaarrddss
Col. Ainsworth Mills, Defense Contract Management
Agency (DCMA)-Philadelphia, and Lt. Col. Jack Pellicci
Jr., DCMA-New York, both received 2004 Acquisition Com-
mander of the Year Awards. 

PPrroojjeecctt  aanndd  PPrroodduucctt  MMaannaaggeerr  ooff  tthhee  YYeeaarr  AAwwaarrddss
The Project Manager and Product Manager (PM) of the
Year Awards were presented to Col. N. Lee S. Price, PM
Defense Communications and Army Transmissions Sys-
tems, PEO Enterprise Information Systems, and Lt. Col.
Joseph Grebe, PM Battle Command Sustainment Sup-
port System, PEO C3T.

“People are central to everything we do,” Secretary Bolton
explained. “Institutions do not transform; people do. Plat-
forms and organizations do not defend the nation; peo-
ple do. Units do not train, they do not stay ready, they
do not grow and develop leaders, they do not sacrifice,
and they do not take risks on behalf of the nation; peo-
ple do. Our job, at its very heart, is to equip and sustain
the men and women who volunteer to defend this na-
tion,” he concluded.
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For more information please contact Maj. Desiree
Wineland of Army Public Affairs at 703-697-7592 or by
e-mail to Desiree.Wineland@hqda.army.mil. 

AMERICAN FORCES PRESS SERVICE
(NOV. 30, 2004)
‘LEAN’ TEAM LAUDED FOR MANUFAC-
TURING-TECHNOLOGY ADVANCES

WASHINGTON (AFPN)—The sixth annual De-
fense Manufacturing Technology Achieve-
ment Award was presented Nov. 30 at the

Defense Manufacturing Conference in Las Vegas.

John B. Todaro, director of the Department of Defense's
technology transition office, presented the award to the
Air Force's lean depot repair initiative. The Army's uni-
form cannon tube reshaping program also received the
award.

The award recognizes defense and private sector indi-
viduals or small groups responsible for developing in-
novative manufacturing processes that improve the af-
fordability, cycle time, readiness, and availability of
weapon systems and components.

The lean team—consisting of representatives from the
Air Force Materiel Command and Air Force Research
Laboratory, both at Wright-Patterson Air Force Base, Ohio;
Warner Robins Air Logistics Center at Robins Air Force
Base, Ga.; and Simpler Consulting, of Ottumwa, Iowa—
was recognized for implementing procedures at the lo-
gistics center.

“This lean approach revolutionized the programmed
depot maintenance lines for F-15 [Eagle] and C-5 [Galaxy]
aircraft, generating dramatic payback for the warfighter
in the form of reduced repair time, increased on-time re-
turn of aircraft to the field, and lower maintenance cost,”
according to a news release from the deputy undersec-
retary for advanced systems and concepts.

The release reported that in fiscal 2000, only 25 percent
of C-5 aircraft were returned to their units on time. That
figure increased to 100 percent in fiscal 2004. Likewise,
the on-time return of F-15 aircraft to the active fleet in-
creased from 12 percent in fiscal 2000 to 80 percent in
2004.

“As a result of this remarkable achievement, lean depot
practices are being expanded across the defense indus-
trial base, including arsenals, depots, and shipyards,” the
release stated. 

AMERICAN FORCES PRESS SERVICE
NOV. 30, 2004)
RESEARCHERS AWARDED FOR GRAP-
PLING WITH DOD ENVIRONMENTAL
ISSUES
Sgt. 1st Class Doug Sample, USA

WASHINGTON—Some of the nation's top re-
searchers were lauded Nov. 30 for their ef-
forts in helping the Defense Department meet

environmental challenges that impact military readiness. 

Those receiving awards for helping DoD meet its envi-
ronmental challenges were: 

•Alex Becker, Lawrence Berkeley National Laboratory,
for developing a multi-sensor system for the detection
and characterization of unexploded ordnance 

•John Veranath, University of Utah, for the development
of a new computational and analytical tool for distin-
guishing local and regional sources for fugitive dust 

•John A. Gillies, Ph.D., Desert Research Institute, for his
work in characterizing and quantifying fugitive dust
emissions from Department of Defense sources, in-
cluding unique military activities 

•Frank E. Loeffler, Georgia Institute of Technology, for
his project on aerobic and anaerobic transformation
of cis-dichloroethene and vinyl chloride 

•Glen Merfeld, GE Global Research, for developing low-
temperature durable, corrosion-protection powder coat-
ings for temperature-sensitive substrates 

•Susan L. Ustin, University of California, Department
of Land, Air, and Water Resources, for her work in map-
ping invasive species using imaging spectrometry. 

The awards were handed out during the opening session
of a three-day symposium sponsored by the Strategic
Environment Research Development Program and the
Environmental Security Technology Certification Pro-
gram. 

SERDP is DoD's corporate environmental research and
development program that focuses on cleanup, compli-
ance, conservation, pollution prevention, and unexploded
ordnance technologies. ESTCP, meanwhile, works to iden-
tify, demonstrate, and test technologies that address the
military's environmental requirements.

Both organizations are working in partnership with DoD
to limit environmental challenges that limit use of mili-
tary training and testing installations, as well as current
and future liabilities. 
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Three of the goals of the two organizations are ensuring
long-term use of training and testing ranges, improving
detection and discrimination of unexploded ordnance,
and accelerating cost-effective cleanup of contaminated
defense sites. 

Alex A. Beehler, assistant deputy undersecretary of de-
fense for environment, safety and occupational health,

and one of the keynote speakers during the symposium,
said he shares the concerns of lawmakers who say that
the issue of unexploded ordnance on federal land is an
“incredible problem.” 

And while DoD is making “good attempts” to grapple
with the problem, he said the department still has “a far
way to go.” 

Beehler told the group that he encourages states to do
more to help the military, by partnering with DoD to look
at ways to deal with the unexploded ordnance issue and
other problems like encroachment that also plague the
department. 

He said Congress has appropriated money for DoD and
military installations to “proactively seek opportunities”
with local entities, conservation groups, and states to
“operate, manage, and own conservationally desirable
lands,” thus creating a “buffer zone” near military bases. 

“I see this tying into a whole host of opportunities with
better cooperation, helping the local governments in ef-
fective conservation that will undoubtedly spill over into
the other areas of effective land management and how
to deal with unexploded ordnance,” Beehler said. 

Such a balance between the military, the environment,
and conservationists would greatly please Marine Brig.
Gen. Willie Williams, assistant deputy commandant for
installation and logistics (facilities) for the Marine Corps. 
Addressing the symposium, Williams said that to have
an “effective force, the Corps must have an effective en-
vironmental program in order to ensure the ranges and
space we need is there when we need it. 

“We realize that without proper (environmental) man-
agement we would not have the ready force that we have
today,” he said. 
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Frank Morrison (center), of Lawrence Berkeley National
Laboratory, accepts one of six project-of-the-year awards
from Brad Smith, executive director of the Strategic
Environment Research Development Program, and Jeff
Marqusee, director of the Environmental Security Technol-
ogy Certification Program, during a symposium held by
the two organizations on Nov. 30 in Washington, D.C.
Photo by Sgt. 1st Class Doug Sample, USA
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On Nov. 16, 2004, Michael W. Wynne, acting under
secretary of defense for acquisition, technology and
logistics, presided over the first annual Under Sec-

retary of Defense (Acquisition Technology & Logistics)
Learning and Workforce Development Award competi-
tion, which was held in conjunction with the PEO
SYSCOM Conference (Defense AT&L, January-February
2005, 94). 

Announced by Wynne in May 2004, the Workforce De-
velopment Award is designed to encourage AT&L field
organizations to promote career-long workforce learn-
ing and development in accordance with USD(AT&L)
Goal No. 7, Motivated, Agile Workforce; and to recognize
organizations that meet the challenge by developing com-
prehensive and innovative programs. Best practices iden-
tified through the program are shared with other defense
AT&L organizations.

Congratulating the winners, Wynne stressed the impor-
tance of field organizations' providing world-class de-
velopment to create superbly trained, well-disciplined
communities focused on providing responsive products
and services to the warfighter. 

“AT&L's success is all about people,” he said. “The Work-
force Development Award is a critical component of my
vision [of ] an agile, motivated workforce. I am deter-
mined to create an environment where we can main-
tain a world-class AT&L workforce.”

At Wynne's request, the Defense Acquisition University
organized the competition. Twenty-two field organiza-
tions submitted award applications. A panel of seven ed-
ucators and professionals from academia, industry, and
corporate learning institutions (see sidebar) evaluated
the applications for their scope and innovation to include
mentoring, continuous learning, career counseling, job

rotation and shadowing, executive coaching, leadership
development, and succession planning. 

Wynne said that the judges had identified threads of con-
tinuity: leadership commitment; a strategic approach to
career-long learning; a strong leadership development
program; and allocation of resources—both time and
dollars—to training and development.

“We must ensure that all of our field organizations are
world-class learning organizations,” Wynne said. “Today
we are recognizing some of our best learning organiza-
tions.” 

Gold Winner: United States Air Force, Air
Armament Center (AAC), Eglin Air Force
Base, Fla.
The Air Armament Center develops, tests, acquires, and
sustains integrated air armament and provides expedi-
tionary combat support. AAC is responsible for devel-
opment, acquisition, testing, deployment, and sustain-
ment of all air delivery weapons.

Leadership Commitment and Strategic Approach to
Career-long Learning Distinguish First 
USD (AT&L) Workforce Development
Award Winners
Russell A. Vacante

Gold Winner—USAF Air Armament Center (AAC)

Photographs by Sgt. Mason Lowery, USA

Vacante is director, sector leadership at the Defense Acquisition
University and formerly served as DAU's director of performance-based
logistics. His undergraduate and graduate degrees are from the State
University of New York at Buffalo. 
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AAC has recently implemented several new and innov-
ative workforce development initiatives to support their
strategic objective to “Create and Enable the Workforce”: 
• Air Armament Academy (A3). A3's mission is to

“sharpen the minds of those who forge the sword.”
The curriculum focuses on workforce knowledge gaps
identified by AAC senior leaders as they execute their
mission. Each member of the AAC senior leadership
team serves as an A3 faculty member. AAC senior lead-
ers have presented over 300 courses to more than
5,000 personnel.

• Knowledge Now Community of Practice (CoP) for A3.
This CoP has transformed training administration from
manual to fully automated.

• Leadership Enhancement and Preparation (LEAP) Pro-
gram. This formal mentoring program is designed to
facilitate the development of civilian employees.

• Defense Acquisition University Satellite Program. Part-
nering with DAU, AAC developed the Eglin Learning
Organization (ELO). With many DAU courses taught
at AAC, program savings are estimated at $3 million
annually.

• Organizational Health Center (OHC). OHC provides ex-
ecutive coaching, organizational consulting, and change
management specialist services.

• Training Days/Training Weeks Policy. Every month has
designated training days, and every other month con-
tains a designated training week. Training received by
AAC personnel has increased by more than 50 per-
cent. These initiatives, along with active internship pro-
grams, job rotation, job shadowing, career counseling,
supervisor/leadership development, and succession
planning, are transforming AAC's culture into one of
a learning organization.

Silver Winner: United States Navy, Naval
Facilities Engineering Command,
Washington Navy Yard, Washington, D.C.
NAVFAC manages the planning, design, construction,
contingency engineering, real estate, environmental, and
public works support for U.S. Navy shore facilities around
the world. It provides the U.S. Navy forces with operat-
ing, expeditionary, support and training bases.

In August 2000, NAVFAC established its Community Man-
agement Directorate to oversee all workforce career man-
agement programs for the acquisition career fields under
its command:
• Human Capital Strategic Planning Process. NAVFAC,

working with USD (AT&L), implemented a six-step
planning process to appropriately shape its workforce
and also develop an audit trail from its strategic plan

to its workforce development programs. By using this
process to identify appropriate workforce numbers
and skills, resources can be best aligned and heavily
invested on a strategic basis for the optimal value in
intern, education, training, and job rotation programs.

• Establishment of Facilities Engineering Career Field.
NAVFAC spearheaded the establishment of the facili-
ties engineering acquisition career field. NAVFAC
worked with USD(AT&L) and DAU to field Level I and
Level II certification courses. Work is ongoing on the
Level III certification course.

• College Credit Bank Transcript Service. By law, anyone
assigned to the contracting career field must have 24
semester credits of business education. Many courses
at DAU and the Naval Facilities Acquisition Center for
Training carry American Council on Education rec-
ommendation for credits. Excelsior College consoli-
dates these and other regionally accredited college-
level academic credits onto a single official transcript.
This has helped NAVFAC employees meet their 24-se-
mester-hour requirement and saved $591,000 in 2003.
NAVFAC also makes extensive use of internships, in-
house training, continuous learning, and leadership
development to diligently ensure each employee rec-
ognizes his or her value to the command, the Navy,
and the Department of Defense.

Bronze Winner: United States Army 
Program Executive Office for Simulation,
Training, and Instrumentation (PEO STRI),
Orlando, Fla.
PEO STRI provides life cycle management of interoper-
able training, testing, and simulation solutions for sol-
diers' readiness and the defense community. PEO STRI
is responsible for all major test instrumentation and,
when requested,  provides technical programmatic sup-
port to joint and Army agencies.

Because of the complexity of its mission in terms of req-
uisite leadership, technical competence, communica-

Silver Winner—Naval Facilities Engineering Command
(NAVFAC)
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Additionally, PEO STRI's workforce development pro-
gram includes aggressive use of internships, job rotation,
counseling, and job shadowing.

Significant Return on Investment
In closing, Wynne said, “The leadership commitment to
employee development is evident. The time and energy
you have placed in creating innovative workforce devel-
opment programs will reap a significant return on your
investment. ... I have great confidence in the future of
the AT&L community. Without a doubt, our people will
have the right skills, in the right place, at the right time,
with the right resources, doing the right things [and]
smartly supporting the warfighter.” 

Guidelines for the 2005 Workforce Development Awards
competition are posted on the DAU Web site at
<www.dau.mil>. 
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tion, and geographical challenges, PEO STRI uses an in-
tegrated approach to training and career development
activities:
• Total Employee Development. This paperless admin-

istrative process has reduced the use of DD Form 1556s
from 2,100 a year to 50. The entire request, approval,
and scheduling process is electronic and can be ac-
cessed by the manager, supervisor, or employee any-
time and anywhere in the continental United States.

• The Employee Development Plan (EDP). This database
catalogs employees' skills, education, certification lev-
els, and relevant program experiences. The EDP as-
sists PEO STRI in bridging the gap between current
and future skill requirements, and supports succession
planning to enable knowledge of current competen-
cies to feed future needs. This program ensures that
PEO STRI consistently retains, promotes, and hires the
best and brightest talent possible.

• Leadership Education and Development (LEAD) Course.
The LEAD course assists project directors and team
leaders to develop knowledge, skills, and abilities
needed to effectively supervise and lead military and
civilian personnel. The course also stresses professional
and personal ethics and values.

• Creativity Day Camp. This program challenges man-
agers, supervisors, and team leaders to think outside
the box, learn how to establish friendly working rela-
tionships with subordinates, and learn how to en-
courage improvement.

Bronze Winner—The Army Program Executive Office for
Simulation, Training, & Instrumentation (PEO STRI)

2004 USD(AT&L) Workforce Development Award Judges
1.Karen Barley,

president and co-
founder, Corporate
University Enterprise,
Inc.

2. Jeanne C. Meister,
vice president market
development, Accen-
ture Learning

1 2 3

4 5 6 7

3.Sarah B. Mills,
executive coach

4.Rear Adm. Leonard
Vincent, USN (ret.),
vice president, CACI
International

5.Dr. Robert Ainsley,
director, e-Learning
and Technology
Center, DAU

6.Dr. Christopher
Hardy, deputy
director, policy
planning & leadership
support, DAU

7.Dr. Russell Vacante,
director, sector
leadership, DAU




